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EQUITY: Has to be at the center of how we do
the work of teaching and learning.

SYSTEMS
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Including how we support Social — Emotional
and Behavioral Competency Building




CONFLICT IS NORMAL! @
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Often, the root cause of conflict is misunderstanding and misperception.
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Mediation is an EQUITY practice.

Giving everyone the power to be peaceful.

IR 19). 2017 18:0[8




Structure of Mediation

 The STRUCTURE of the mediation process provides
to break down the barriers to cooperation.
* We get clarification about twe have
We get clarification about hiENiEEeHpeople have as
similar to our own so we can break down our biases.

* |t’s replacing misinformation with accurate
information.
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MEDIATOR NEUTRALITY IS ESSENTIAL

* Mediation is grounded in
neutrality which helps us keep
our own biases out of the story
being told.

* By practicing problem solving
through a structured process, it
allows us to have a successful
experience with people we may
perceive different than us and
helps us to change our lived
experience.
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SAVE THE DATE ....
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2nd Annual Conference

Peaceful Schools’
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May 17th- 19th 2023 e e




